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Heartland of America Chapter 
--  We Never Stop Serving  -- 

--  We Are One Powerful Voice  -- 

---  for Every Officer at Every Stage of Life and Career  --- 
*********** 

***** February 2019 ***** 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Roses are Red, Violets are Blue, 

But They are not as Pretty as You! 

 

************ 

Do Not Forget Valentine’s Day! 
 

  
-- Our Next Official Dinner Meeting, Wednesday, 20th of February -- 

(see inside back cover for details) 
 

Check out our website at 

www.heartlandMOAA.us 

 

or call (402)339-7888 

 
 

 

http://www.heartlandmoaa.us/
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The Bulletin Board 
Is the Newsletter of the Heartland of America Chapter  

of the Military Officers Association of America.  Content is from members, MOAA's Take Action,  
Legislative Action Center, and other military-oriented sources.  Material used is public domain or 
attributed as to source and copyright.  Our editorial policy is the same non-partisan policy as MOAA.   

 
********************** 

Lt Colonel Patrick L. Jones, USAF(Ret) Editor & Webmaster - (402)650-4457 

Volume XXXIII               Number 2              February  2019 

PRESIDENT’S REPORT 

While we did not have a January dinner meeting, there is much 

to report.  On January 4
th

, Governor Ricketts announced a new 

plan to expand military retirement tax relief.  This proposed 

law would exempt 50% of military retirement pay from the 

State income tax.  This would include all Nebraska uniformed 

services’ retirees. 

On Thursday, January 3
rd

, Phil O’Donnell, the Military Affairs 

Liaison to the Nebraska Commission on Military and Veteran 

Affairs, called me and asked me to say a few words after 

Governor Ricketts unveiled his plan.  Senator/Colonel Tom Brewer, who 

subsequently introduced the bill (LB 153) to the legislature on January 11
th

, was 

unable to attend and the governor asked me to make my comments after he 

finished.  I then introduced John Hilgert, State Director of Veterans’ Affairs and 

President of the Commission; and he introduced Major General Daryl Bohac, the 

Adjutant General of the Nebraska National Guard.  Both express their 

appreciation to Governor Ricketts for his leadership on this issue and his goal of 

growing Nebraska.  

While waiting to speak to the governor before the announcement, General Bohac 

and I reminisced about meetings 15 to 20 years ago with my predecessors Brig 

Gen Cohen, Col Joe DeCarlo, Lt Col Rene Dreiling, contractor representatives, 

and other veteran organizations.  We called ourselves a veterans’ coalition.  

Chapter members have continued to support tax exemption by testifying and 

encouraging legislators to approve such legislation. 

While LB 153 must go through the Revenue Committee, there is greater optimism 

this year because of a few factors: The Governor’s strong support; legislative 

support including that of Senators Brewer, Blood, Crawford, and Clements; the 

efforts of the Commission on Military and Veteran Affairs, and the appointment of 

Phil O’Donnell as Military Affairs Liaison.  The Director of Economic Development 

stated “... veterans’ recruitment is an essential component of our mission to 

http://www.moaa.org/takeaction/
http://capwiz.com/moaa/home/
http://www.moaa.org/Content/About-MOAA/About-MOAA.aspx
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continue developing Nebraska’s talented workforce.”  Additionally, the two 

University of Nebraska studies directed by the Commission gives empirical 

evidence that retaining retired military could promote growth.  During previous 

testimony to the Revenue Committee and citing examples of why retiring friends 

and associates were moving from Nebraska because of taxes, we were told such 

examples were anecdotal. 

While the passing of this tax exemption would certainly benefit individual 

retirees, the main, and most important benefit, would be to the Nebraska 

economy.  A letter to the editor in a recent World Herald cited a Tech Sergeant 

with $21,000 retired pay and $80,000 civilian pay.  If this bill passes and he 

remains in Nebraska, he would pay taxes on the $80,000.  If he were to leave the 

State, Nebraska would receive zero dollars. 

This is a busy month for our State legislators.  Senator Carol Blood has 

introduced several bills that will benefit active duty, veterans and military family 

members on realtor fees and in-state tuition fees for relocating children.  We will 

be supporting them through written or oral testimony. 

Our February 20
th

 dinner meeting speaker will be Col Dick Purdum, USAF (Ret).  

Dick was President of the B-47 Association and recently hosted their last reunion.  

Dick will discuss the B-47’s role in the Cold War.  Our March 20
th

 speaker will be 

Steve Jordan, an AF brat in Bellevue who became an important writer for the 

World-Herald. 

Dan Donovan   d.donovan1@cox.net   402-339-7888 
 

Programs 
 

Feb 20 - February speakers will be Chapter members Dick Purdum and Max 

Moore.  Dick was the President of the B-47 Association.  He and Max gave a 

history of the B-47 at their September reunion.  Max had 7 years experience flying 

in the RB-47 at Forbes AFB, Kansas. 

 

Mar 20 -  Steve Jordan, distinguished World Hearld reporter, who was an AF Brat 

from Bellevue, will be our speaker. 

 

CBO Suggests Raising Tricare Fees, Cutting Veteran Benefits to Slash Deficit 

 (14 Jan 2019, Military.com, by Patricia Kime) 
 

With the federal deficit expected to top $1 trillion this year, the Congressional 

Budget Office in December published a list of options for reducing the imbalance 

over the next 10 years, including three suggestions on Tricare and six that 

address veterans benefits. 

mailto:d.donovan1@cox.net%20%20%20402-339-7888
https://www.military.com/author/patricia-kime
https://www.military.com/benefits/tricare
https://www.military.com/benefits/veteran-benefits
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In its Options for Reducing the Deficit: 2019 to 2028, the CBO laid out 121 

opportunities for curtailing spending and raising revenue.  These include 

raising Tricare enrollment fees for military retirees, instituting enrollment fees 

for Tricare for Life and reducing veterans benefits. 

The publication marks the fourth time in five years that the CBO has suggested 

raising Tricare enrollment fees for working-age retirees and introducing minimum 

out-of-pocket expenses for those using Tricare for Life. 

The CBO suggested that increasing Tricare enrollment fees for working-age 

retirees -- those under age 65 -- could help slash the deficit by $12.6 billion.  To 

obtain this, it said, the Defense Department should more than double annual 

enrollment fees for individuals and families enrolled in Tricare Prime and institute 

annual fees of $485 for an individual and $970 for a family for Tricare Select.  

Most working-age retirees currently pay no enrollment fees for Tricare Select. 

The CBO also suggested instituting enrollment fees for Tricare for Life, the 

program that serves as supplemental coverage for military retirees on Medicare. 

Analysts estimated that the Defense Department could save $12 billion between 

2021 and 2028 if it adopted annual enrollment fees of $485 for an individual or 

$970 for a family for Tricare for Life, in addition to the Medicare premiums most 

military retirees 65 and older pay. 

According to CBO analysts, these options would reduce the financial burden of 

Tricare for Life to the DoD in two ways: It would cut the government's share by 

the amount of fees collected and indirectly would save money by causing some 

patients to forgo Tricare for Life altogether, either by buying a private Medicare 

supplement or simply going without one. 

Another option would be to introduce minimum out-of-pocket requirements for 

those using Tricare for Life. In this proposal, TFL would not cover any of the $750 

of cost-sharing payments under Medicare and would cover just 50 percent of the 

next nearly $7,000. 

Retired Navy Capt. Kathryn Beasley, director of government relations for health 

issues at the Military Officers Association of America, said her organization is 

concerned that the CBO continues to include health care rate hikes for military 

retirees in its list of options, which it publishes every few years or so.  The CBO 

also ignored the fact that rate increases went into effect last year, she added. 

"CBO does this every year. Our biggest concern is that some of these options 

would make their way into the president's budget," Beasley said.  "With all the 

changes to the military health care system in the past year, we think we simply 

need to stabilize Tricare.  It's been a lot to absorb." 

https://www.cbo.gov/system/files?file=2018-12/54667-budgetoptions.pdf
https://www.military.com/benefits/tricare/retiree/tricare-for-retirees.html
https://www.military.com/benefits/tricare/retiree/tricare-for-life.html
https://www.military.com/benefits/tricare/prime
https://www.military.com/benefits/tricare/select
https://www.military.com/benefits/tricare/retiree/tricare-for-retirees.html
http://www.military.com/navy
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According to the CBO, the Department of Veterans Affairs also presents several 

opportunities for cost-savings measures.  Some suggestions in the CBO 

assessment include: 

 Narrowing eligibility for disability compensation for seven diseases the 

Government Accountability Office has said are not caused or aggravated by 

military service, including arteriosclerotic heart disease, chronic 

obstructive pulmonary disease, Crohn's disease, hemorrhoids, multiple 

sclerosis, osteoarthritis, and uterine fibroids.  This option would save $33 

billion over 10 years. 

 Ending the VA's individual unemployability payments to disabled veterans 

when they turn 67, the retirement age for receiving full Social Security 

benefits, which would save an estimated $48 billion. 

 Reducing disability benefits to veterans older than 67 who are receiving 

Social Security payments.  This could save the government $11 billion. 

 Eliminating disability compensation for 1.3 million veterans with disability 

rates below 30 percent, saving $38 billion over an eight-year period. 

The VA option with some of the largest savings potential, according to CBO, 

would be to end enrollment for the two million veterans in Priority Groups 7 and 8 

-- those who do not have service-connected disabilities and have income above 

the VA national threshold and below a geographically adjusted threshold (Group 

7) or above both thresholds (Group 8).  This could save the government up to $57 

billion, CBO analysts said. 

Finally, the CBO said the federal government could raise revenue by including VA 

disability payments as taxable income.  According to the CBO, if all disability 

payments were to be taxed, federal revenues during the time frame would 

increase by $93 billion. 

If just veterans rated 20 percent or less paid taxes on their disability 

compensation, federal revenues would increase by $4 billion, it said. 

CBO analysts say their options only "reflect a range of possibilities" and are not 

recommendations or a ranking of priorities. "The inclusion or exclusion of any 

particular option does not imply that CBO endorses it or opposes it," they wrote. 

-- Patricia Kime can be reached at patricia.kime@military.com. Follow her on 

Twitter @patriciakime. 

Bipartisan House Bill Would End ‘Widows Tax’ 
(MOAA UPDATE 16 Jan, Kevin Lilley) 

 

http://www.military.com/benefits/veteran-benefits
https://www.military.com/benefits/veteran-benefits/veteran-disability-compensation.html
mailto:patricia.kime@military.com
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Legislation introduced by Reps. Joe Wilson (R-S.C.) and John Yarmuth (D-Ky.) 

would end the deduction of Survivor Benefit Plan (SBP) annuities from 

Dependency and Indemnity Compensation (DIC) paid to survivors of fallen service 

members, also known as the “widows tax.” 

 

MOAA has long supported repeal of the widows tax, backing similar legislation 

from Wilson and others.  The change would mean that in cases where military 

service led to the death of a servicemember, DIC would be paid in addition to the 

SBP annuity. 

 

[TAKE ACTION: Tell Your Representative to Support H.R. 553] 

 

About 67,000 military survivors would benefit from this legislation, with the 

current offset costing them about $12,000 annually. 

 

“The SBP-DIC offset remains grossly unfair to the members of the military 

community who deserve our support the most,” said Lt. Gen. Dana T. Atkins, 

USAF (Ret), President and CEO of MOAA.  “We thank Reps. Wilson and Yarmuth 

for their bipartisan leadership on this issue, and we encourage their fellow 

legislators to join the fight. 

 

"This is uniformly agreed-upon throughout Congress, but they haven't found the 

political will to resolve it," Atkins said.  "The 116th Congress has an opportunity 

to be known for getting this done." 

 

Wilson introduced the new legislation -- H.R. 553, the Military Surviving Spouses 

Equity Act -- on Jan. 15, with Yarmuth as the bill's lone listed original co-sponsor.  

Text of the bill wasn't immediately available, but it's essentially similar to bills 

Wilson introduced in the last four congressional sessions, with all four bills 

garnering more than 200 co-sponsors.  Despite the support, neither these bills nor 

similar ones put forward by other legislators in previous sessions were put up for 

a vote, even by a committee. 

 

[RELATED: Surviving Spouse Pens Powerful Message to Eliminate 'Widows Tax'] 

 

“It is unconscionable to think there is a 'Widows Tax' on the surviving family 

members of our fallen heroes,” Wilson said in a release announcing the bill.  “We 

owe it to them to secure stable benefits in the event of their retirement or death.” 

 

Yarmuth, the newly installed chairman of the House Budget Committee, echoed 

that statement in the release, saying the bill “corrects a terrible wrong and 

makes clear that we support members of our military not just when we need 

them, but when their families need us.” 

http://takeaction.moaa.org/moaa/app/write-a-letter?1&engagementId=495393
http://www.moaa.org/Content/Publications-and-Media/News-Articles/2018-News-Articles/Surviving-spouse-pens-powerful-message-to-eliminate--Widows-Tax-.aspx
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In April, as part of its annual Storming the Hill event, MOAA plans to bring in 

chapter leaders from across the country to meet with lawmakers to find a 

permanent end to the widows tax. 

 

More Than 17,000 Uniformed Medical Jobs Eyed for Elimination 
(10 Jan MOAA Update, Tom Philpott) 

 

The Army, Navy, and Air Force are finalizing plans to eliminate over the next few 

years more than 17,000 uniformed medical billets - physicians, dentists, nurses, 

technicians, medics, and support personnel.  

The reduction will allow those billets to be repurposed as warfighters or combat-

support skills to increase the lethality and size of operational units.  Another goal 

is to deepen the workload of remaining medical billets at base hospitals and 

clinics to strengthen wartime medical skills and also to improve quality of care 

for beneficiaries, defense officials explained. 

One senior service official shared the latest figures he has seen showing the 

uniformed Army medical staff falling by almost 7,300, the Navy by almost 5,300, 

and the Air Force by just over 5,300. 

[RELATED: Restructuring of Health Care System Slows to Curb Readiness Risk] 

Spread across a combined medical force of 130,000, both active duty and 

reserve, the planned cuts would lower uniformed medical strength by roughly 13 

percent, a drop steep enough to alarm some health care leaders as well as 

advocates for military health care beneficiaries. 

“If the goal is to tear down the military health system, this would be a reasonable 

way to do it,” warned one service health official, who asked not to be identified. 

Given the numbers involved, said retired Navy Capt. Kathryn M. Beasley, MOAA's 

director of government relations for health issues, the staff cuts eyed are 

worrisome for patient access, particularly to physicians young families rely on, 

such as pediatricians and obstetricians.  

“We need to see the final numbers to understand the impact,” she said. 

But senior defense officials, who say they collaborated closely with the services 

on overall staff reduction plans, contend the current force is larger than needed 

to meet today's operational missions and is overloaded with skill sets not useful 

for deployment and delivering of battlefield care.  Also, they contend, the 

https://www.moaa.org/Content/Publications-and-Media/News-Articles/2018-News-Articles/Restructuring-of-Health-System-Slows-to-Curb-Readiness-Risk.aspx
http://www.moaa.org/Content/About-MOAA/Meet-our-Leaders/Key-Staff/Beasley.aspx?list=4294969205
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oversized staffs harm quality of care because at too many bases hospitals and 

clinics these care providers don't treat enough patients to keep skills sharp.   

“So, part of this drill is to realign our people to the appropriate level of workload 

so that their skills, both for battlefield care and for beneficiary care, improve,” 

said one Defense Department official. 

Top defense officials agreed to discuss reasons behind the planned staff cuts for 

the military health care system, but declined to confirm any numbers for medical 

slots targeted, which some service officials did share, because no figures will be 

firm until the FY 2020 defense budget request is approved by the White House 

and sent to Congress in February.  If Congress approves the cuts, to be presented 

billet by billet, the reductions would begin to take effect in FY 2021. 

[MOAA's 2019 Key Goals: Ensure TRICARE Reforms Retain Top Care] 

Preliminary Navy documents show uniformed staff at Walter Reed National 

Military Medical Center falling by 534 personnel, with, for example, 82 taken from 

director of clinical support including 28 of 39 corpsmen, 5 of 12 radiological 

diagnosticians, 4 of 7 pharmacists, 8 of 19 pharmacy techs, and 9 of 45 medical 

lab technicians.  

Defense officials described a year-long collaboration between service medical 

departments, the Joint Chiefs, the Defense Health Agency, and CAPE, the Cost 

Analysis and Program Evaluation Office of the Secretary of Defense.  The force 

cuts are just one part of an enormous transformation occurring across military 

medicine. 

Control of all medical facilities is being transferred to the Defense Health Agency, 

where functions of the three separate service medical departments already are 

being consolidated to streamline health care operations, slash support costs, and 

standardize practices and procedures, from scheduling appointments to reporting 

on provider errors.  Meanwhile the military health system is adopting MHS 

Genesis, a new electronic health record system. 

Just as Congress directed these changes, it told the secretary of defense in its 

FY 2017 National Defense Department Authorization Act to collaborate with 

service branches on defining medical and dental personnel requirements to 

ensure operational readiness, and to convert military medical positions to civilian 

positions if deemed unnecessary to meet operational readiness needs. 

The medical force reduction effort, however, isn't being funded for a mass 

conversion of military billets to civilian medical positions.  Instead the emphasis 

http://www.moaa.org/Content/Publications-and-Media/News-Articles/2018-News-Articles/Advocacy/MOAA-s-2019-Key-Goals--Ensure-TRICARE-Reforms-Retain-Top-Care.aspx
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is on providing more effective and efficient care, on battlefields and through 

military treatment facilities, to troops, families, and retirees, using smaller staffs 

that are sized to gain more experience and be better trained for military 

operations. 

To understand what's about to happen, said a senior official familiar with the 

staff cut plans, it is helpful to grasp a notion that sounds counterintuitive: 

“Reducing the number of people providing a particular service within a facility 

does not mean a degradation of care within that facility.” 

A “truism in the medical arena,” he added, “is that the more times a provider 

performs a procedure, the better that provider is at performing that procedure.” 

If a military hospital now staffed with five orthopedic surgeons performs 10 knee 

replacements a month, that's only two operations per surgeon.  If staff is cut to 

one surgeon able to still comfortably perform10 procedures a month, both quality 

of patient care and the readiness of that surgeon for war will improve. 

That argument for a careful reduction of staff isn't persuasive for some career 

medical personnel.  One said he is worried staff cuts this deep could leave 

hospitals short of personnel to deploy or to receive patients if old wars escalate 

or new ones break out in Korea, Eastern Europe, or the South China Sea.  He also 

worries about finding civilian replacements when needed, noting chronic staff 

shortages within the VA medical system that can't even be filled in peacetime. 

“I don't believe it's doable when you take your platforms down to this degree and 

you're still putting people on [forward] deployment schedules,” said this senior 

service official.  “You can argue on the margins whether you need quite as many 

people here or there.  But these hospitals support training as well as provide care 

and [they] keep people in operational units,” he added.  After deep staff cuts, 

“you are going to have a very hard time keeping docs, especially in uniform.” 

Ironically, he added, these staff cut plans arise near the end of wars in Iraq and 

Afghanistan where U.S. military medicine produced “the best outcomes in combat 

casualty care in the history of the world.” 

Senior defense officials answered such concerns with assurances DHA and the 

services are giving careful consideration to readiness needs including wartime 

requirements.  Military facilities still will have robust civilian staffs, they added, 

and will be able to backfill with reserve medical personnel and civilian contracts. 
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Officials conceded the staff cuts, and refocusing on deployable skills, over time 

will change the mix of providers delivering care on base, forcing more family care 

off base and onto TRICARE provider networks. 

“We will expect to see an increase in certain skill sets [and] a decrease in other 

skill sets.  More trauma surgeons, fewer pediatricians, for example.  Those kinds 

of changes are right at the heart of what Congress has directed us to do,” said 

one official. 

The same shift in medical skill sets for hospital staffs will begin to reshape 

graduate medical education pipelines. 

“The reason why we do graduate medical education is to be able to supply that 

ready medical force,” said another senior official.  “We need to expand our 

capacity in some areas” but will see them “contract” in others. 

Some critics of the staff cuts suggest a desire for budget savings is a key factor.  

Navy documents identify “expected total savings of $1.14 billion” from that 

service's uniformed medical “end-strength divestiture” plan. 

Senior defense officials deny that's the case, citing an “unwavering commitment” 

to improving medical readiness and quality of care. 

MOAA’s and Heartland Chapter’s Missions are the Same 
 

The Military Officers Association of America (MOAA) is a nonprofit, nonpartisan 

organization, working to support military and their families at every stage of life.  

It actively petitions Congress on behalf of the military community on issues 

affecting the career force, the retired community, and veterans of the uniformed 

services.  MOAA offers a wide range of personal and financial services exclusive 

to MOAA members.  Whatever the stage of a career, MOAA membership delivers 

benefits geared specifically to you – and your family.  You become part of the 

strongest advocate for our military and their families.  Those with prior officer 

service in any of the seven uniformed services can become members.  Consider 

joining today because every voice counts!  You will be protecting not only your 

earned benefits but for all serving today.  Our Heartland Chapter also focuses on 

state and local issues, interfacing with the Legislature and the Governor.  We 

provide a really great environment for camaraderie and mutual support with our 

meetings, speakers, newsletters, website, and community involvement.  You will 

feel like family.                            

As MOAA does, WE NEVER STOP SERVING…. 

We are One Powerful Voice – 

For every officer at every stage of life and career… 
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Join Us !!  You will be glad you did! 

Selection of Membership 
When you join MOAA, you become part 

of the strongest advocate for our 
military’s personnel and their families.  
The stronger our membership is, the 

stronger our voice becomes.  Consider 
joining today because every voice counts.     

Three membership levels 
to meet the needs of all Officers.     

 
BASIC 

 
PREMIUM 

 
LIFE 

 
Features of each 

Membership level 

No-cost electronic 
Membership 
designed for 

today’s junior officers.     
 

Full access to MOAA’s career 
resources, countless discounts on 

products and travel, & access to all of 
MOAA-exclusive pubs & news 
updates.  Full access to a wide 
variety of member benefits for 

today’s career officer.     

Receive all the benefits that 
PREMIUM membership has 
plus exclusive privileges and 

benefits.     

Membership Dues Free 1 year  -$43, 2 years - $79 
3 years - $105 

Dues are based on your 
current age 

Support of critical advocacy efforts to 
protect the benefits of the entire military 
community.     

   

Electronic access to several of MOAA’s 
news updates.        
Discounts on products and travel.     

   
Career transition resources 

MOAA helps transition efforts by hosting 
career fairs, resume critiques, training 

sessions & much more.     

  

 

 

 

Expert advice on your military pay & 
benefits 

MOAA’s team of highly trained 
professionals can help you receive the 

military benefits you’ve earned through 
one-on-one counseling.     

  

 

 

 

Financial planning and investment advice  
  

  Military Office magazine  
  

Access to all MOAA-exclusive publications  
  

Scholarships, interest-free loans, & grants  
  

MOAA Chapters - Take advantage of the 
opportunity to get involved & meet fellow 
offices in your community.  A PREMIUM or 
LIFE membership makes it easy.     

Dues vary by 
Chapter.     

New chapter members receive a 
voucher good for one year of 

chapter dues.     

New chapter members 
receive a voucher good for 
two years of chapter dues.     

  Bonus travel rewards and discounts   
 

Initiation fee waived at the Army and 
Navy  Club of Washington, D.    C.     

  
 

 Spouse  Protection -membership benefits 
transfers if something happen to you.  

 SURVIVING SPOUSE DUES 
1 Yr - $40     2 Yr - $72     3 Yr - $95  
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Local Membership Form 

 
 

 

 
 

Contact Chapter Officers for more info:  President Dan Donovan - 402-339-7888, 
Membership: Lou Zuccarello  – 402-739-3521,  Surviving Spouse Affairs Martha Didamo – 
402-291-2194, Legislation: Jeff Mikesell – 402-990-2713, Treasurer: Rene Dreiling 402-

740-3127,  ROTC: Brook Stafford – 402-916-9759, Personal Affairs - Teri LeHigh – 402-

291-2713, Hospitality & Reservations: Ron & Lydia Galinka,402-672-2020, Webmaster & 

Newsletter: Pat Jones – 402-650-4457   
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Chapter Advertiser Supporters 
 

 

 

 
 
 

 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

 

---------0--------- 
 

 
 

Insurance Plans 

1-800-247-2192 

www.moaainsurance.com 

 

http://www.moaainsurance.com/
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In Memory of 

Ben F. Comstock 
 

POW  WWII  8 Dec 1941 
( taken  prisoner at Wake 

Island ) 
 

Past National Director 
AMERICAN 

EX-PRISONERS OF WAR 

 

BEARDMORE 
        Brian Kucks            Chevrolet Sales Manager 
   Phone      402-734-2525     
  Toll Free  800-734-0271 
  Fax          402-738-7615 
  Email     bkucks@beardmorechevy.  com 
 

418 Fort Crook Road North, Bellevue NE 68005 
www.  beardmorechevy.  com 

 

mailto:bkucks@beardmorechevy.com
http://www.beardmorechevy.com/
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Richard E. Bertrand, Wayne W. Brunz, Joel Buller, Edward L. Burchfield, Christopher L. Canada, 
Richard C. Carver, Paul G. Cohen, Charles W. Davis, Michael A. DeBolt, Martha M. Didamo, Loretta C 

Donnelly, Daniel J. Donovan, Richard N. Doolittle, William L. Doyle, Jr., Rene F. Dreiling, Eileen L. 
Fleming, Robert J. Foley, Douglas A. Frost, Mila Gilkeson, Joshua G. Haack, Richard C. Hahn, Chester 

R. Harris, Gloria A. Harvey, David J. Heer, Charles W. Holderness, James E. Holland, Terrance J. 
Hummel, Cynthia L. Keyes, Gary R. Lee, Terri A. Lehigh, Roger P. Lempke, Warren D. Lynn, Robert 
W. Madden, David A. McBlain, Robert F. McEniry, Max R. Moore, Jack P. Nelson, William H. Nelson, 
Owen L. O’Saunders, Dick L. Parcher, Sheree L. Patterson, Bruce E. Peters, Douglas E. Pikop, Doran 

G. Post, Richard L. Purdom, James L. Reardon, Earl Rogers, Joan C. Rousseau, Ronald R. Russell, 
Sharon K. Russell, Betty A. Salistean, Rita J. Salucci, Alfred L. Schapker, Mary M. Shaw, John A. 
Sheffield, Leo W. Smith II, Mark A. Spadaro, Merlin F. Stevens, Thomas J. Svoboda, Regis F.A. 
Urschler, Robert A. Wicklund, Wendel H. Wight, Louis V. Zuccarello.     
_____________________________________________________________________________________________________________________________ ___________________________________________________________________________________________________________________ 

 

 
 
I mean the men and women who have answered the call and paid the 
ultimate price so that we and future generations could have the freedoms so 
cherished by human beings.  We must ever be vigilant and prepared to 
defend our way of life against those who would deny it.  Callous politicians, 
power hungry egoists, corrupt individuals, adversarial religions, and even 
our latest self-oriented generations pose grave threat to the preservation of 
what many take for granted.  Every citizen should take a few moments from 
time to time and reflect on the benefits we have in our country.  They should 
give thanks to those who have served and preserved our way of life.   
 

Hopefully, they will also pledge to do their part to keep it so.    – pj 
 

 
 

Another year has passed and we're all a little older. 

Last summer felt hotter and winter seems much colder. 

 

We used to go out dining, and couldn't get our fill. 

Now we ask for doggie bags, come home, and take a pill. 

 

We used to often travel to places near and far. 

Now we get sore behinds from riding in the car.  

 

We used to go to nightclubs and drink a little booze. 

Now we stay home at night and watch the evening news. 

 

That, my friend is how old life is and now my tale is told. 

So, enjoy each day and live it up... before you get too darn old! 

 

 

  

"GOOD FRIENDS ARE THE RARE JEWELS OF LIFE, 

DIFFICULT TO FIND AND IMPOSSIBLE TO REPLACE! 

 

TODAY IS THE OLDEST YOU'VE EVER BEEN, YET THE YOUNGEST YOU'LL EVER BE,  

SO ENJOY THIS DAY WHILE IT LASTS.” 

 
May They Not Be Forgotten: 

Wandering Mind of An Old Retired Guy 

2019 Donations for Scholarships, Awards, & Operations 
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(for Members and invited Guests) 
 

A 

Date: Wednesday, February 20
th

, 2019 
A 

Speakers will be Chapter members Dick Purdum and Max Moore.  Dick was the President 
of the B-47 Association and Max flew RB-47s for 7 years at Forbes AFB, Kansas. 

 

Remember the expression, “The more, the merrier”?  We ask you to make our 

meetings better, with your presence.  We strive to provide a good meal, a 

stimulating program, and camaraderie.  We’ll do our best to provide the first two, 

but only you can increase the camaraderie we share.  Please attend. 

 

Time:   Social Hour – 6PM 
Dining Hour – 7:00PM 

 
Place: Anthony’s Steakhouse 

7220 F Street – Omaha 
 

Meal selections are as follows: 
 

 

13oz Brined Pork Chop w/ Herbal Red Potatoes and Green Bean Almandine - $36.40  
__________________ w/ Spumoni Ice Cream - $39.40 __________________ 
I 
 Marsala Chicken Breast w/ Smashed Potatoes and Fresh Roasted Vegetables - $24.70  
___________________w/Spumoni Ice Cream - $27.70 __________________ 
 
 House Chopped Salad with Grilled Chicken  - $20.80 
___________________w/ Spumoni Ice Cream - $23.80 __________________  

 

RSVP: Lt Col Ron & Lidiya Glinka- Tel: 402-672-2020 - heartlandmoaa@hotmail.com 

Please specify names of attendees, meal choices and 

include a phone number in case we need to contact you. 
 

Reservations should be in by Monday night before the dinner!  If you must cancel 
your reservation, please call Ron or Lidiya at (402) 672-2020 prior to 4:00 pm on the 
day of the event; otherwise the chapter will be charged if you are a NO-SHOW and 

we will have to send you a bill for the cost. 
 

New check writing procedures: 

  

Make your check out to Heartland Chapter MOAA 

OR….  

 

use our stamp which will be provided at sign-in 
 

Dress: Business attire or as appropriate 

MOAA W 

 

 

 

Dinner Reservations  

mailto:heartlandmoaa@hotmail.com
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