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PRESIDENT’S REPORT
We had a wonderful Holiday dinner meeting on December 13th at
Anthony’s. Due to multiple Christmas parties at Anthony’s we were
in one of the smaller rooms, but it was large enough for us to have
8-person tables and to feel a greater sense of camaraderie.
Several of our members looked resplendent in their dress uniforms.
The Sarpy Serenaders started the evening by singing the five
Service songs and then went into their holiday songs, some
classics and some new (at least to me). They did a beautiful job
with “Mary, Did You Know” and drew many smiles with the novelty
song “I Want a Hippopotamus for Christmas.” The Serenaders also
led us in singing Happy Birthday to long-time Chapter member Bill Ernst. We thank Pat
Jones for making the arrangements for the Serenaders to be at our meeting and also for
recruiting fellow Serenader and new Chapter member, Lt Col Chris Bakke and his wife
Carole.
We did miss our regular attendees, Lt General Leo and Mary Jo Smith. General Smith is
preparing for surgery later this month. We all hope and pray for a successful outcome.
We had a short business meeting and announced that we will be meeting at Anthony’s for
ten months in 2017. We will not meet in March (Spring Break) and July (Summer Break).
Next month, January 17th, Gail DeBoer, CEO of the SAC Federal Credit Union will speak of
the growth of her company and how women can get ahead in the business world. Our
February 21st (this is a changed date) speaker will be Chapter member Ginny McBlain
who is a published author and president of a romance novel association. On March 21st,
our speaker will be Colonel Mike Manion, 55th Wing Commander.
General Cohen then gave an excellent legislative update and the importance of each of
us staying in contact with both our Federal and State representatives. Gen Cohen
reported that the 2018 National Defense Authorization Act has passed both the Senate
and the House. An “authorized” act must be followed by a “budget” act before the
Services can spend the “authorized” funds. He also endorsed the role of chapter member
Col Steve Stevens, USAF (Ret) and the Nebraska Coalition in keeping our senators aware
of the benefits to the State of passing an improved tax exemption for retired military.

Gen Cohen officiated with the installation
of three Chapter Board members: Captain
Mark Olson, USN (Ret); Lt Col Patrick L.
Jones, USAF (Ret); and Ms. Terri Lehigh.
All three agreed to continue service on
the Board for another two years. Terri
was unable to attend our meeting and our
Chapter Secretary, Marty Didamo, stood
in for her. We then affixed the lanyard
with our 2016 Harris Communication and
Level of Excellence medallions to our
MOAA flag.
We are very happy to have retained three
of our experienced and hard-working
Rick Croasdale watching General Cohen swearing in
Board members. We could, however,
Board
members Pat Jones, Teri Lehigh (represented by
probably become a better chapter if we
Marty Didamo), Mark Olson, and Dan Donovan.
had more newer and younger members.
The contributions of Lou Zuccarello, Doug Pikop, and Brook Stafford over the past year
show the benefit of fresh ideas and new ways of doing things. Paula Muth, Marty
Didamo, Pat Jones, and Gen Paul Cohen have all been on our Board for well over a
decade. Ron and Sharon Russell have been doing our hospitality functions for 6 years.
Dick Doolittle has been our Recruiting Chairman for six years and I am going into my 7th
year as Chapter President. We want to keep our Chapter an adaptable and vibrant
organization. Please consider stepping forward and letting me know if you are willing to
join us on our Board.

The MOAA Scholarship Fund offers interest-free loans, grants and scholarships for
students seeking undergraduate degrees. It is one of the greatest benefits of being a
MOAA member. There are 16 students from Nebraska currently receiving these $5000.00
interest-free loans. The application for 2018-2019 school year is now open and will close
March 1, 2018. Find out how to apply or check out additional avenues for funding
undergraduate education at http://www.moaa.org/Content/Benefits-andDiscounts/Education-Assistance/Education-Assistance.aspx#Loans,-Scholarship-andGrants.
Dan Donovan

d.donovan1@cox.net
Programs

402-339-7888

(from Ken McClure, Maj USA (Ret))
On January 17th speaker will be Gail DeBoer, CEO of the SAC
Federal Credit Union.
Our February 21st (this is a changed date) speaker will be
Chapter member Ginny McBlain who is a published author
and president of a romance novel association. On March
21st, our speaker will be Colonel Mike Manion, 55th Wing
Commander.
Program Chair, Ken McClure

MOAA CHAPTER NAME TAGS
We are leaving this piece about name tags in this issue, hopefully that many of you will
get the name tags. It makes conversations easier and helps our newsletter
photographer identify the pictures he takes. The sticky hand written ones are not good.
It is nice to have a professionally made name tag that will last for a long time. Jo Don's
Trophies in Bellevue will make great name tags for the price of $10.70 each, tax
included. (we do not get a cut if you get the name tags, but Jo Don’s does have an Ad in
our newsletter, which helps pay for it)

SAMPLE NAME TAG
Attachment Type: Magnetic (recommended)___ or Pin ___
Amount Enclosed $___________ ($10.70 each - includes tax)
All orders are to be placed directly with:
Jo Don’s Trophies
2332 Cornhusker Road
Bellevue, NE 68123
1-402-292-2933
Complete the information below with payment made
payable to Jo Don's Trophies

• Name, Rank, Branch of Service, Status:
[Example: John R. Doe, Lt. Col., USAF (Ret.), see Lou & Lisa’s above ]
__________________________________________
__________________________________________
• Spouse or MOAA - affiliated Auxiliary Member Name:
______________________________________________
Putting the FY2018 NDAA All Together
(MOAA 15 December)
President Donald Trump signed the FY 2018 National Defense Authorization Act (NDAA)
this past Tuesday afternoon in a ceremony in the White House. The final bill authorizes a
defense budget of $700 billion for DoD. Total authorized funding in the legislation calls
for $634 billion in the base budget with an additional $66 billion approved in Overseas
Contingency Operations (OCO) funding.
Congress approved the legislation in November, but congressional leadership did not
send the bill on to the president until December in hopes Congress would be able to
reach consensus and vote to raise the defense spending caps imposed by the Budget
Control Act of 2011, which the FY 2018 NDAA exceeds, and pass a defense
appropriations bill.

This still remains an issue even though the president has signed the NDAA. His signing
serves to put further pressure on Congress to pass a defense budget, but Congress needs
to act now if the NDAA is to serve its intended purpose.
Instead of passing a budget, Congress has, at this point, passed a continuing resolution
(CR) to fund the government only through Dec. 22 and is in the process of negotiating
another CR that basically “kicks the can” down the road into January or February.
This state of play does nothing to serve the nation and the troops and their families.
Further, stopgap strategies do not allow DoD to manage their readiness requirements or
plan ahead for the next mission in this challenging and dynamic security environment.
Congress' most important responsibility under the Constitution is to provide for the
common defense of the nation - with that in mind, the nation needs Congress to pass a
defense budget that fully funds the FY 2018 NDAA. Doing so will enable the necessary
programs that support both the troops and readiness. However, without a budget,
support again will be marginalized, leaving our nation short of the requirements called for
in the NDAA.
MOAA has put out recent calls to action and supporting “On Watch” columns to our
membership asking them to contact their congressional representatives to urge them to
pass a defense budget, not a CR. We need you to do this again, before another CR is
passed.
5 key policy decisions in the FY 2018 NDAA that affect you - but won't happen without a
budget:
A 2.4-percent active duty pay raise: This pay raise, equal to the Employment Cost Index
(ECI), helps keep troops' pay competitive with private-sector wages. The administration
originally requested a 2.1-percent raise - MOAA influenced Congress through a very
effective and successful campaign to fully support the higher pay increase. This is the
highest pay increase for troops since 2010. Even with this pay increase, a 2.6-percent
pay gap remains because of capped pay raises in FYs 2014, 2015, and 2016. MOAAis
focused on maintaining active duty military pay at the ECI and eliminating this pay gap
over the next few years.
Unchanged Basic Allowance for Housing (BAH) calculation: The Senate tried for the
second year in a row to tweak the calculation for BAH in a way that would have
negatively impacted servicemembers, particularly dual military families. BAH is a
component of each individual servicemember's earned compensation, so MOAA worked
this issue hard with Congress to maintain the calculation as it currently is in law and will
continue to do so on behalf of troops and their families.
TRICARE: Despite yearlong efforts to prevent TRICARE fee increases, the final NDAA
included progressive year-over-year increases in pharmacy copayments. Beneficiaries
will see steady increases in their cost shares across all medication tiers, which will save

DoD more than $2.1 billion by 2022 and fund improvements in military readiness and the
Special Survivor Indemnity Allowance (SSIA). Most of the increases will be through the
retail pharmacy sector, but beneficiaries still can obtain medications at military
pharmacies for free. The new fees will include mail-order generic prescriptions as well.
By 2026, costs are projected to top off at $14 for a 30-day supply of a generic medication
at a retail pharmacy and a 90-day supply by mail. Further, a 30-day supply of a
nongeneric medication at a retail pharmacy will be $48, and a 90-day supply by mail will
hit $44.
Additionally, outside of the NDAA provision, the Defense Health Agency has introduced a
new TRICARE fee structure that will be applied to the new TRICARE Select option.
Increased fees also will apply to the existing TRICARE Prime option. Beneficiaries can
view these changes at https://tricare.mil/About/Changes/Costs.
These changes to the TRICARE fees and program options will take effect Jan. 1, 2018.
More troops authorized: The FY 2018 NDAA authorizes an additional 20,000 troops - much
needed by the services in the current and projected national security environment. The
Army will increase by 7,500, the Navy by 4,000, the Marine Corps by 1,000, and the Air
Force by approximately 4,100. Reserve forces across-the-board will grow by about 3,400.
MOAA strongly supported in our advocacy efforts on the Hill these much-needed
increases by DoD.
Lessens the “widows tax”: Congress included a provision in the FY 2018 NDAA that
provides a permanent extension to the SSIA. Without congressional action, 67,000
military survivors would lose $2,100 in 2018 if the allowance expired in May, as it was
set to, and over $3,700 a year after that. By extending the SSIA and indexing future
increases to COLA, Congress shows it is making a good-faith effort to address the
widows' tax. Next year, MOAA will go back to Congress and ask it increase SSIA above
COLA to further reduce the widows tax.
MOAA follows the NDAA throughout the year as the main vehicle for many of our
legislative priorities. If you're interested in other provisions in the bill, you can view the
conference report summary here.

Rick and Paula Croasdale

Dan Donovan with our newest member
Chris Baake and his wife Carole

B/Gen Paul Cohen and LtCol Ron Russell pinning
on the 5 Star Award ribbon to our flag pole

LtCol Ron Russell, LtCol Dick Doolittle, and B/Gen
Paul Cohen looking sharp.

Gen Cohen and Dan Donovan laugh as Ron
Russell struggles to stand the heavily loaded flag

Sharon Russell and Ginny McBlain

LtCol Gordon Pahre looking
sharp too.
Loretta and Richard Dolittle

2018 Spring Virtual Career Fair

Date: Mar 21, 2018 to Mar 21, 2018, Time: 01:00 p.m - 03:00 p.m
MOAA's Virtual Career Fair is open to all who have served or are currently serving in the
U.S. Military, and their spouses!
Do you want to meet employers, but have limited time? Looking to connect with
employment opportunities focused on high-performing individuals? Are you willing to
relocate to another area for the best fit job? MOAA has found that Virtual Career Fairs
are very effective in connecting talented military and veterans with great companies who
value your skills. And, because of the ease of connecting and low cost (time and money),
virtual career fairs are proving effective and on the rise. To increase your chances of
connecting with a great company take these important steps:
 Be sure to upload a photo, current resume and your LinkedIn URL
 Research the companies prior & identify “best fit companies” you'd like to work for
 Keep conversations flowing with short text chats to “create the connection”
 Follow-up with companies of greatest interest
MOAA's free Virtual Career Fair is open to all job-seeking military, veterans, and
spouses. Space in these virtual events is limited, so register today.
Exclusive member benefits are available to MOAA PREMIUM and LIFE Members. A MOAA
BASIC Membership will be given to all eligible participants after this event.

Airline Hiring, Lifestyle Issues Deepen Air Force Pilot Shortage
(MOAA website by Tom Philpot – 20 Dec)

With an Air Force pilot shortage that has hit 2,000 and commercial airlines in a hiring
boom, service leaders are brainstorming ways to address a deepening crisis, eyeing
improved financial incentives and a host of administrative actions to improve quality of
life for aviators and their families.
In the long term, the Air Force recognizes it has to widen its pilot training pipeline by 25
percent to address stiffening competition for pilots nationwide.
The Navy and Marine Corps also are taking special steps to retain more experienced
pilots. However, those service branches haven't experienced the exodus of mid-career
pilots currently plaguing the Air Force's fighter aircraft community.
The Air Force needed 3,781 active duty fighter pilots by the end of September. It had
less than 2,700. Fighter pilot shortage grew by 200 career officers the past year alone.
“Within our pilot crisis, we have multiple crises,” says Brig. Gen. Michael Koscheski,
director of the Air Force Aircrew Crisis Task Force, which was established earlier this
year to address aircrew shortages across active duty, Guard, and Reserve forces.
“We are concerned that the fighter pilot shortage is the canary in the coal mine,”
Koscheski says. “We're worried about a mobility pilot shortage with the airline hiring
and the draw it has.” Shortage of instructor pilots is another concern.
A majority of the 23,000 pilots the Air Force needs for its total force are flying air
mobility missions in transports and tankers. When they're not flying, these pilots are
“carrying a disproportionate load” of aviation staff assignments and training billets
fighter pilots can't fill given their own acute shortage, Koscheski says.
Aviation community managers are used to seeing pilot retention issues rise and fall
based on various factors including hires by airlines, pace of military operations, and the

relative pull of aviation bonuses. But current pilot shortages for the Air Force are acute
and expected to grow.
A recent Congressional Research Service (CRS) report said the sharp rise in airline hires
reflects industry expansion to meet passenger demand. Fleets of commercial aircraft
are expected to double in size over the next 20 years. In the past three years, major air
carriers have been forced to raise pilot salaries by 20 percent to fill their cockpits.
Meanwhile, a large percentage of airline pilots, possibly 40 percent, will reach the
mandatory retirement age of 65 in the next 10 years.
Another factor is a 2010 law that toughened hiring standards for airlines and put a
premium on the experience of military pilots. By the time they complete their initial 10year service obligation out of flight school, military pilots typically have the 1,500 flight
hours to qualify for an Airline Transport Pilot Certificate.
“This is a unique period because [multiple] things have happened, all about the same
time,” says Koscheski. “This also is a long-term problem - really a national pilot crisis.
Airlines, especially regional [ones], are running short of pilots as well.”
Other factors drive Air Force pilot attrition. In exit surveys, pilots cite cultural issues
affecting quality of life and service time, including “dissatisfaction with excessive duties
unrelated to flying and inability to maintain work-life balance,” said the CRS report.
The task force has proposed reducing administrative requirements on aircrews, reducing
requirements for fighter pilots to fill 365-day deployments, reducing off-station exercises,
cutting ancillary training, and hiring contractors to handle some administrative duties.
The Air Force also looks to increase training capacity with new squadrons, add
incentives for instructor duty, and is engaging with industry on cooperative solutions to
mutual pilot shortages, the CRS report said.
At a State of the Air Force press briefing last week, Gen. David Goldfein, chief of staff of
the Air Force, said his service wants to retain every pilot it can as it builds capacity to
produce more. The nation overall doesn't produce enough aviators to meet demands of
military, business, and commercial aviation, he said. The military intends to work with
industry to solve the crisis, he said.
The long-term fix, says Koscheski, “is to grow our way out of this. It's going to take a
while to get in place what we need to start producing more pilots.”
That effort is made more difficult by Congress failing routinely to pass stable, predictable
defense budgets on time, forcing the services to operate at least through the first three
months of every fiscal year under a “continuing budget resolution,” which freezes
program spending at previous-year levels.
Last year, Congress increased peak aviation incentive pay (flight pay) payable after 14
years of service from $840 a month to $1,000. It also raised the ceiling on pilot retention
bonuses, from $25,000 a year to $35,000. The services vary actual bonuses based on
need, trying to keep enough pilots with experience for every type of platform. Recently,
the Air Force has been fallen woefully short.
Pilots are offered bonuses after completing their initial 10-year commitments. They take
it, or they leave active duty. “You're sitting at the 11- or 12-year point of your career. If
you sign a five-year or longer bonus, you're essentially committing until retirement” at 20

or more years, Koscheski says. In FY 2013, every Air Force pilot community exceeded or
came close to meeting the target of a 65-percent bonus take rate. Bomber pilots had an
81-percent take rate, rescue pilots 94 percent, and fighter pilots 63 percent.
By FY 2017, however, Air Force rescue pilots alone surpassed the target. Only 35
percent of fighter pilots, 44 percent of air mobility pilots, and 46 percent of bomber pilots
opted to remain on active duty.
Part of the problem is the Air Force got smaller, yet missions and operational tempo
haven't eased, Koscheski says. With fewer aircraft, deployments are more frequent, and
pilots spend more time away from families. When they come home, they find the flying
hours they crave cut due to tighter budgets and maintenance challenges. Not until
squadrons begin predeployment training to restore their readiness are pilots satisfied
again with their cockpit time. “It's multiple compounding problems that are starting to
snowball,” Koscheski says.
Pilots hired by airlines soon have compensation packages that far exceed what the
military could offer. Aviators also know that the sooner they accept industry jobs, the
sooner they set their seniority number for the airlines.
“We're emphasizing the value proposition in the Air Force,” Koscheski says. “Money is a
factor, but it's not the factor, because people join to do amazing things, work with
amazing people and with the world's greatest technology, and live a life that matters.
…We cornered the market on that. And we're trying to balance that with what's the right
amount of financial compensation.”
The defense authorization bill for FY 2018 requires a U.S. Comptroller General report on
the severity of the national pilot shortage by April 30, which will include how airline
compensation is impacting military pilot retention; the wisdom of requiring the services
to make a business case for raising pilot bonuses above $35,000; and the adequacy of Air
Force efforts to improve nonmonetary incentives to retain more pilots
MOAA’s and Heartland Chapter’s Missions are the Same
The Military Officers Association of America (MOAA) is a nonprofit, nonpartisan
organization, working to support military and their families at every stage of life. It
actively petitions Congress on behalf of the military community on issues affecting the
career force, the retired community, and veterans of the uniformed services. MOAA
offers a wide range of personal and financial services exclusive to MOAA members.
Whatever the stage of a career, MOAA membership delivers benefits geared specifically
to you – and your family. You become part of the strongest advocate for our military and
their families. Those with prior officer service in any of the seven uniformed services
can become members. Consider joining today because every voice counts! You will be
protecting not only your earned benefits but all serving today. Our Heartland Chapter
also focuses on similar state and local issues. We provide a really great environment for
camaraderie and mutual support with our meetings, speakers, newsletters, website, and
community involvement.
As MOAA does, WE NEVER STOP SERVING….
We are One Powerful Voice –

For every officer at every stage of life and career…

Join Us !! You will be glad you did!

Selection of Membership
When you join MOAA, you become part
of the strongest advocate for our
military’s personnel and their families.
The stronger our membership is, the
stronger our voice becomes. Consider
joining today because every voice counts.
Three membership levels
to meet the needs of all Officers.

BASIC

PREMIUM

LIFE

Features of each
Membership level

No-cost electronic
Membership
designed for
today’s junior officers.

Full access to MOAA’s career
resources, countless discounts on
products and travel, & access to
all of MOAA-exclusive
publications & news updates.
Full access to a wide variety of
member benefits for today’s
career officer.

Receive all the benefits that
PREMIUM membership has
plus exclusive privileges and
benefits.

Membership Dues

Free

1 year -$40, 2 years - $75
3 years - $98

Dues are based on your
current age

Dues vary by
Chapter.

New chapter members receive a
voucher good for one year of
chapter dues.

New chapter members
receive a voucher good for
two years of chapter dues.

Support of critical advocacy efforts to
protect the benefits of the entire military
community.
Electronic access to several of MOAA’s
news updates.
Discounts on products and travel.
Career transition resources
MOAA helps transition efforts by hosting
career fairs, resume critiques, training
sessions & much more.
Expert advice on your military pay &
benefits
MOAA’s team of highly trained
professionals can help you receive the
military benefits you’ve earned through
one-on-one counseling.
Financial planning and investment advice
Military Office magazine
Access to all MOAA-exclusive publications
Scholarships, interest-free loans, & grants
MOAA Chapters
Take advantage of the opportunity to get
involved & meet fellow offices in your
community. A PREMIUM or LIFE
membership makes it easy.
Bonus travel rewards and discounts
Initiation fee waived at the Army and
Navy Club of Washington, D.C.
Protection for your spouse
Membership benefits transfer to your
spouse should something happen to you.

Local Membership Form

Contact Chapter Officers for more info: President Dan Donovan - 402-339-7888, Ask about
Membership: Lou Zuccarello – 402-739-3521, Programs: Ken McClure – 402-504-8796, Surviving
CHAPTER
SPONSORS
Spouse Affairs - Paula Muth – 402-292-1663,
Legislation:
Paul Cohen – 402-491-3551, Treasurer:
Rene Dreiling 402-740-3127, ROTC: Brook Stafford – 402-916-9759, Personal Affairs: Paula Muth –
402-292-1663, Hospitality & Reservations: Ron Russell,402-297-4244, Webmaster & Newsletter: Pat
Jones – 402-650-4457

Chapter Advertising Supporters

BEARDMORE

Brian Kucks

Chevrolet Sales Manager

Phone
402-734-2525
Toll Free 800-734-0271
Fax
402-738-7615
Email bkucks@beardmorechevy. com
418 Fort Crook Road North, Bellevue NE 68005
www. beardmorechevy. com

In Memory of

Ben F. Comstock
POW WWII 8 Dec 1941
( taken prisoner at Wake
Island )
Past National Director
AMERICAN
EX-PRISONERS OF WAR

2806 Nottingham
Drive

Bellevue NE 68123

2017 Donations for Scholarships, Awards, & Operations

Donald J. Bacon, Richard E. Bertrand, Mary E. Bezy, Larry Biederman, Wayne W. Brunz, Joel Buller,
Edward L. Burchfield, Richard C. Carver, Paul G. Cohen, Bonnie Comstock, Charles W. Davis, Martha
M. Didamo, Daniel J. Donovan, Richard N. Doolittle, William L. Doyle, Jr., Rene F. Dreiling, William
Ernst, Richard Evans III, Eileen L. Fleming, Joan Fournier, Loretta Donnelly, Doug Frost, Tommy L.
Garrett, Delmar F. Gilkeson, Doris M. Greendyke, Richard C. Hahn, John K. Hakola, Gloria A. Harvey,
William Heaston, David J. Heer, James E. Holland, Ned D. Holmes, Shirley A. Hoover, Terrance J.
Hummel, Patrick L. Jones, Cynthia L. Keyes, Terri A. Lehigh, Warren D. Lynn, Carol J. Maasdam,
Robert W. Madden, Edward J. Maloney, Robert F. McEniry, Thomas C. Medara, Max R. Moore, Brent
P. Moran, Paula R. Muth, Phyllis Ongert, Owen L. O’Saunders, E. Gordon Pahre, Dick L. Parcher,
Sheree L. Patterson, Bruce E. Peters, Douglas E. Pikop, Douglas J. Pitcairn, Doran G. Post, Clifford L.
Pratt, Earl Rogers, Joan C. Rousseau, Ronald R. Russell, Sharon K. Russell, Alfred L. Schapker,
Henry G. Schuring, Mary M. Shaw, Beverly Snowden, Mark A. Spadaro, Brian Stephen, Merlin F.
Stevens, Thomas J. Svoboda, Regis F.A. Urschler, Kathy J. Wescott, Robert A. Wicklund, Ronald L.
Witcofski, Henry E. Wojdyla, Jr., Louis V. Zuccarello.
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

May They Not Be Forgotten:
I mean the men and women who have answered the call and paid the
ultimate price so that we and future generations could have the freedoms so
cherished by human beings. We must ever be vigilant and prepared to
defend our way of life against those who would deny it. Callous politicians,
power hungry egoists, corrupt individuals, adversarial religions, and even
our latest self-oriented generations pose grave threat to the preservation of
what many take for granted. Every citizen should take a few moments from
time to time and reflect on the benefits we have in our country. They should
give thanks to those who have served and preserved our way of life.
Hopefully, they will also pledge to do their part to keep it so. – pj
Wandering Mind of An Old Retired Guy
'

"Well, let me think a minute, I was born before: ' television, ' penicillin, ' polio shots,
frozen foods, ' Xerox, ' contact lenses, ' Frisbees and' the pill ….
Man had not invented : ' pantyhose, ' air conditioners, ' dishwashers, ' clothes dryers
' and the clothes were hung out to dry in the fresh air and ' space travel was only in Flash
Gordon books.
Your Grandmother and I got married first,... and then lived together..
Every family had a father and a mother. Until I was 25, I called every woman older than me,
"mam". And after I turned 25, I still called policemen and every man with a title, "Sir".
We were before gay-rights, computer-dating, dual careers, daycare centers, and group therapy.

Our lives were governed by the Bible, good judgment, and common sense. We were taught to know
the difference between right and wrong and to stand up and take responsibility for our actions.
Serving your country was a privilege; living in this country was a bigger privilege. We thought fast
food was eating half a biscuit while running to catch the school bus. Back later, gotta go eat…
. "GOOD FRIENDS ARE THE RARE JEWELS OF LIFE...
DIFFICULT TO FIND AND IMPOSSIBLE TO REPLACE!
TODAY IS THE OLDEST YOU'VE EVER BEEN, YET THE YOUNGEST YOU'LL EVER BE,
SO ENJOY THIS DAY WHILE IT LASTS.

Heartland of America Chapter
Reservation for Members and Invited Guests

Date: Wednesday, January 17th, 2018

This is our first meeting of the new year. After dinner, our speaker
will be Gail DeBoer, CEO of the SAC Federal Credit Union.
o

Remember the expression, “the more, the merrier”? We ask you to
make our meetings better, with your presence. We strive to provide a
good meal, a stimulating program, and camaraderie. We’ll do our best
to provide the first two, but only you can increase the camaraderie we
share. Please attend.

Time: Social Hour – 6PM
Dining Hour – 7:00PM
Place: Anthony’s Steakhouse
7220 F Street - Omaha
Meal selections are as follows:
8oz Top Sirloin w/Smashed potatoes & Roasted Vegetables - $28.90
_________________with Spumoni Ice Cream - $31.90_____________

Chicken Picatta w/Pasta Alfredo & Roasted Vegetables - $23.60
_____________with Spumoni Ice Cream - $26.60__________

Asian Salmon Salad - $19.70
______________with Spumoni Ice Cream - $22.70__________________

RSVP: Lt Col Ron & Sharon Russell
Tel: 402-297-4244
heartlandmoaa@hotmail.com
Please specify names of attendees, meal choices and
include a phone number in case we need to contact you.
Reservations should be in by Monday night before the
dinner! If you must cancel your reservation, please call Ron
at (402) 297-4244 prior to 4:00 pm on the day of the event;
otherwise the chapter will be charged if you are a NO-SHOW
and we will have to send you a bill for the cost.

Your pre-filled out check for the amount made payable
to Anthony’s will greatly assist in processing.
Dress: Business attire or as appropriate

Sharon and Ron Russell

Nonprofit Org
Heartland of America Chapter, MOAA
P.O. Box 1756
Bellevue NE 68005
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